
Employers are responsible for recording 
cases of 2009 H1N1 illness if all of the 
following requirements are met: (1) the 

case is a confirmed case of 2009 H1N1 illness as 
defined by CDC; (2) the case is work-related as 
defined by 1904.5; and (3) the case involves one or 
more of the recording criteria set forth in 1904.7 
(e.g., medical treatment, days away from work). 
Per CPL-02-02-075.

Note: This recording criteria applies to all 
establishments covered by PART 1904.

Call your CESA Safety Contact if you need any 
guidance on a specific situation.

http://www.osha.gov/recordkeeping/index.html
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Employers must record H1N1 
Cases on OSHA Logs in some 
instances


