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OSHA’s Injury and Illness Recordkeeping NEP: Nursing Facilities Targeted

OSHA released its promised Directive on its new Injury and Illness Recordkeeping National Emphasis Program (NEP) on September 30, 2009. This is one of OSHA's efforts to address the issue of under-recorded injuries and illnesses.

According to OSHA, the most likely places where under-recorded injuries and illnesses may exist would be low rate establishments operating in historically high rate industries. This NEP will pilot test OSHA's ability to effectively target establishments to identify under-recording.  Nursing Facilities are specifically listed by OSHA as a target industry.

Public sector employers, approved participants in OSHA’s Voluntary Protection Programs, and Safety and Health Achievement Recognition Programs will be deleted from the inspection list.  Participants in an OSHA Strategic Partnerships may also be deleted from the list.

Records Review
The compliance safety and health officer (CSHO) will review the following records from 2007 and 2008: 

· Medical records, 

· Workers' compensation records, 

· Insurance records, 

· Payroll absentee records, 

· Company safety incident reports, 

· Company first-aid logs, 

· Alternate duty rosters, and 

· Disciplinary records pertaining to injuries and illnesses

The CSHO will verify that each identified recordable injury or illness is properly entered on the employer’s OSHA Form 300 and OSHA Form 301. 

The CSHO will also request a copy of a complete roster of all employees who worked at the establishment during 2007 and use that roster to select employees whose records will be reviewed.  The CSHO will interview employees, focusing on those most likely to be injured or become ill.

The CSHO will interview the recordkeeper to assess the recordkeeper’s knowledge of OSHA recordkeeping requirements and to determine whether recordkeeping problems exist. Management representatives will also be interviewed regarding the manner in which injuries and illnesses are recorded and to determine the existence of incentive or disciplinary programs that may influence recordkeeping.  This interview will try to determine whether management may influence medical treatment.  The CSHO will also interview staff who participated in first-aid or medical treatment.

The CSHO will include a limited walk-around inspection of the main plant operations areas and will generally be looking for consistency with the recorded injuries and illnesses, but will address any violations observed in plain view. 

[image: image1.wmf]

[image: image2.png]CONVALESCENT EMPLOYERS SAFETY ASSOCIATION
9595 WILsHIRE BLvp., Suite 900, PMB 188 ¢ BeveErLy HiLLs, CA 90212
PHoNE: (310) 285-3767 * Fax: (310) 285-3835 * E-MAIL: INFO@CESA-CAL.COM



